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Context 

Creating a safe and respectful workplace is a shared responsibility. The Sexual Harassment of 

Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013 mandates every 

organization to build awareness, prevent misconduct, and empower individuals to speak up. 

This book presents 100 carefully crafted scenarios that reflect everyday workplace situations across 

roles, industries, and settings. Developed with an Indian context in mind, each scenario is followed 

by multiple choice questions to help readers assess and apply their understanding of appropriate 

workplace behaviour. 

Whether used for employee sensitization, Internal Committee capacity building, or compliance 

training, this resource aims to encourage reflection, dialogue, and responsible conduct at work. 
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How to Use This Book 

This book is created as a practical tool to help individuals and teams engage with the core principles 

of the POSH Act, 2013 through scenario-based learning. Here's how you can use it effectively: 

1. Read the Scenario Thoroughly 

Understand the context and characters involved. Visualize the workplace situation as if it 

were happening around you. 

2. Consider Each Option 

After the scenario, review the multiple-choice options and select the one you believe best 

reflects appropriate workplace behaviour under POSH guidelines. 

3. Self-Assess Using the Answer Key 

Once you've made your choice, refer to the answer key provided at the end of the book.  

4. Facilitate Group Learning 

These scenarios can also be used in workshops, internal training sessions, or group 

discussions to promote awareness and dialogue. 

5. Revisit Regularly 

Periodic review helps reinforce correct practices and strengthens understanding of respectful 

workplace conduct. 
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Scenario 1 

Description: Ravi repeatedly asks Priya about her relationship status despite her clearly stating she's 

uncomfortable. 

Question: Is this a POSH violation involving Ravi and Priya? 

Options: 

A. No, it’s harmless behavior. 

B. Yes, only if it happens outside office. 

C. No, unless a witness is present. 

D. Yes, this is inappropriate under POSH.  

 

Scenario 2 

Description: Amit appreciated Anjali's project presentation during the team meeting and 

congratulated her publicly. 

Question: Does this qualify as sexual harassment under POSH? 

Options: 

A. Yes, it's harassment. 

B. No, this is normal workplace interaction.  

C. Yes, if the person feels bad. 

D. No, unless it is repeated. 

 

Scenario 3 

Description: Sunil sends suggestive memes to Meena during work hours via WhatsApp, even after 

she asked him to stop. 

Question: Is this a POSH violation involving Sunil and Meena? 

Options: 

A. No, it’s just a joke. 

B. No, unless the meme is explicit. 

C. Yes, this is inappropriate under POSH 

D. Yes, only if HR is informed. 
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Scenario 4 

Description: Raj offered help to Rekha in carrying a heavy laptop bag, which she accepted gratefully. 

Question: Does this qualify as sexual harassment under POSH? 

Options: 

A. Yes, it's physical contact. 

B. No, this is normal workplace interaction.  

C. Yes, if she didn’t ask. 

D. No, only if they are friends. 

 

Scenario 5 

Description: Karan makes inappropriate jokes about Kavita's attire during every morning meeting. 

Question: Is this a POSH violation involving Karan and Kavita? 

Options: 

A. No, it’s friendly banter. 

B. Yes, if it happens in writing. 

C. No, unless she complains. 

D. Yes, this is inappropriate under POSH. 

 

Scenario 6 

Description: Vikram asked Divya to help with an Excel formula during a team meeting. 

Question: Does this qualify as sexual harassment under POSH? 

Options: 

A. Yes, it was unnecessary. 

B. Yes, if he interrupted her work. 

C. No, this is normal workplace interaction. 

D. No, unless he repeats it. 
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Scenario 7 

Description: Arjun sends flirty messages to Sneha late at night and continues even after she asked 

him to stop. 

Question: Is this a POSH violation involving Arjun and Sneha? 

Options: 

A. Yes, this is inappropriate under POSH. 

B. No, it's just texting. 

C. No, unless it's during work hours. 

D. Yes, only if it’s physical. 

 

Scenario 8 

Description: Deepak and Pooja work on the same project. He often gives her constructive feedback in 

meetings. 

Question: Does this qualify as sexual harassment under POSH? 

Options: 

A. Yes, if she doesn’t like it. 

B. No, this is normal workplace interaction.  

C. Yes, if done in private. 

D. No, unless he criticizes her harshly. 

 

Scenario 9 

Description: Manoj keeps staring at Swati during team meetings, making her feel uncomfortable 

even after being asked to stop. 

Question: Is this a POSH violation involving Manoj and Swati? 

Options: 

A. No, looking is not harassment. 

B. Yes, only if he says something. 

C. No, unless someone else reports it. 

D. Yes, this is inappropriate under POSH. 
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Scenario 10 

Description: Suresh tagged Bhavna in a team photo posted on the company intranet without any 

inappropriate comment. 

Question: Does this qualify as sexual harassment under POSH? 

Options: 

A. Yes, he shouldn’t tag her. 

B. No, this is normal workplace interaction.  

C. Yes, if it’s a solo photo. 

D. No, unless she objects. 

 

Scenario 11 

Description: Anil tells Preeti she will get a better appraisal if she agrees to go for coffee with him after 

work. 

Question: Is this a POSH violation involving Anil and Preeti? 

Options: 

A. No, if it’s not during office hours. 

B. Yes, only if she files a complaint. 

C. No, unless he touches her. 

D. Yes, this is inappropriate under POSH. 

 

Scenario 12 

Description: Nitin and Ritu are discussing a new marketing strategy together. Their conversation 

remains professional. 

Question: Does this qualify as sexual harassment under POSH? 

Options: 

A. No, this is normal workplace interaction. 

B. Yes, as they are alone. 

C. Yes, unless they record it. 

D. No, unless someone overhears it. 
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Scenario 13 

Description: Harsh sends a voice note to Shalini with a flirtatious tone, calling her “cutie” and 

“sweetheart.” 

Question: Is this a POSH violation involving Harsh and Shalini? 

Options: 

A. No, if it’s a nickname. 

B. Yes, this is inappropriate under POSH.  

C. No, if she laughs it off. 

D. Yes, only if it’s recorded. 

 

Scenario 14 

Description: Naveen added Simran to the office carpool group and shared pickup times for the team. 

Question: Does this qualify as sexual harassment under POSH? 

Options: 

A. Yes, if she didn’t ask. 

B. No, only if it’s group chat. 

C. Yes, if he messages privately later. 

D. No, this is normal workplace interaction. 

 

Scenario 15 

Description: Sanjay frequently “accidentally” touches Juhi in elevators and crowded meeting spaces. 

Question: Is this a POSH violation involving Sanjay and Juhi? 

Options: 

A. No, crowds can't be avoided. 

B. No, unless she screams. 

C. Yes, this is inappropriate under POSH. 

D. Yes, only if a colleague sees it. 
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Scenario 16 

Description: Rohit and Lata share a professional workspace and communicate respectfully on official 

emails. 

Question: Does this qualify as sexual harassment under POSH? 

Options: 

A. Yes, emails are traceable. 

B. No, this is normal workplace interaction.  

C. Yes, if he sends her too many emails. 

D. No, unless it’s outside work hours. 

 

Scenario 17 

Description: Dev stares at Naina’s photo on the company profile and shows it around while making 

inappropriate remarks. 

Question: Is this a POSH violation involving Dev and Naina? 

Options: 

A. No, it’s a public profile. 

B. No, unless he messages her. 

C. Yes, this is inappropriate under POSH. 

D. Yes, only if she reports. 

 

Scenario 18 

Description: Sameer asked Bhavna once if she’d like to join for tea. She said no, and he never 

repeated the offer. 

Question: Does this qualify as sexual harassment under POSH? 

Options: 

A. Yes, it was an unwanted offer. 

B. No, unless he insists next time. 

C. Yes, if she felt uncomfortable. 

D. No, this is normal workplace interaction. 
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Scenario 19 

Description: Ashok sends vulgar gifs to Komal in private chat and claims it's “just humor” when she 

objects. 

Question: Is this a POSH violation involving Ashok and Komal? 

Options: 

A. No, it's only humor. 

B. No, unless others see it. 

C. Yes, this is inappropriate under POSH. 

D. Yes, only if she blocks him. 

 

Scenario 20 

Description: Yash invited Divya to a team dinner that included male and female colleagues alike. 

Question: Does this qualify as sexual harassment under POSH? 

Options: 

A. Yes, if she didn’t want to go. 

B. No, unless alcohol is served. 

C. Yes, if it was during office hours. 

D. No, this is normal workplace interaction. 

 

Scenario 21 

Description: Raghav compliments Seema on her looks daily, despite her not responding positively. 

Question: Is this a POSH violation involving Raghav and Seema? 

Options: 

A. No, compliments are harmless. 

B. No, unless others complain. 

C. Yes, this is inappropriate under POSH. 

D. Yes, only if it's in writing. 
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Scenario 22 

Description: Tarun shared a funny meme in a team group, and everyone laughed including Sneha. 

Question: Does this qualify as sexual harassment under POSH? 

Options: 

A. Yes, memes are not professional. 

B. No, if it wasn’t directed at anyone. 

C. Yes, if the meme was adult content. 

D. No, this is normal workplace interaction. 

 

Scenario 23 

Description: Imran keeps finding excuses to visit Neha’s desk and comments on her perfume. 

Question: Is this a POSH violation involving Imran and Neha? 

Options: 

A. No, he is being friendly. 

B. Yes, this is inappropriate under POSH.  

C. No, unless he touches her. 

D. Yes, only if she files a formal complaint. 

 

Scenario 24 

Description: Kunal and Tanvi discussed cricket during a coffee break. 

Question: Does this qualify as sexual harassment under POSH? 

Options: 

A. Yes, unrelated to work. 

B. No, unless someone feels offended. 

C. Yes, unless in a formal meeting. 

D. No, this is normal workplace interaction. 
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Scenario 25 

Description: Vikas tells Mitali she should “smile more” and “look cheerful” during meetings. 

Question: Is this a POSH violation involving Vikas and Mitali? 

Options: 

A. No, he’s encouraging her. 

B. No, unless others feel the same. 

C. Yes, this is inappropriate under POSH. 

D. Yes, only if she argues. 

 

Scenario 26 

Description: Nikhil and Asha often share lunch and jokes voluntarily as good friends. 

Question: Does this qualify as sexual harassment under POSH? 

Options: 

A. Yes, joking can be inappropriate. 

B. No, this is normal workplace interaction.  

C. Yes, if someone overhears. 

D. No, only if HR approves. 

 

Scenario 27 

Description: Alok follows Shruti on Instagram and likes all her photos, including personal ones. 

Question: Is this a POSH violation involving Alok and Shruti? 

Options: 

A. No, social media is public. 

B. No, unless he comments. 

C. Yes, this may fall under POSH if it makes her uncomfortable. 

D. Yes, if he tags others. 
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Scenario 28 

Description: Deepa gives clear, constructive feedback to Harsh during his appraisal meeting. 

Question: Does this qualify as sexual harassment under POSH? 

Options: 

A. No, this is normal workplace interaction. 

B. Yes, she’s targeting him. 

C. Yes, if he feels bad. 

D. No, unless he disagrees. 

 

Scenario 29 

Description: Rajeev keeps calling Shreya “baby” and “darling” during casual conversations. 

Question: Is this a POSH violation involving Rajeev and Shreya? 

Options: 

A. No, it's harmless nicknames. 

B. Yes, only if done in email. 

C. No, unless others object. 

D. Yes, this is inappropriate under POSH. 

 

Scenario 30 

Description: Abhishek shared the office festival photos in the team WhatsApp group with consent 

from all. 

Question: Does this qualify as sexual harassment under POSH? 

Options: 

A. Yes, photo sharing is unsafe. 

B. No, this is normal workplace interaction.  

C. Yes, if shared outside. 

D. No, unless it’s private content. 
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Scenario 31 

Description: Prateek tells Isha, "You look hot in that dress," during a team lunch. She appears visibly 

uncomfortable. 

Question: Is this a POSH violation involving Prateek and Isha? 

Options: 

A. No, it’s just a compliment. 

B. No, since it’s outside the office. 

C. Yes, this is inappropriate under POSH. 

D. Yes, only if someone else heard it. 

 

Scenario 32 

Description: Snehal asks her manager, Arvind, for feedback on a presentation, and he shares it 

respectfully. 

Question: Does this qualify as sexual harassment under POSH? 

Options: 

A. Yes, if she’s uncomfortable. 

B. Yes, if it’s one-on-one. 

C. No, this is normal workplace interaction.  

D. No, unless he uses harsh words. 

 

Scenario 33 

Description: Sohail repeatedly invites Ananya to hang out after work despite her saying she isn’t 

interested. 

Question: Is this a POSH violation involving Sohail and Ananya? 

Options: 

A. Yes, this is inappropriate under POSH. 

B. No, it’s just being social. 

C. No, unless she reports it. 

D. Yes, only if he texts her. 
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Scenario 34 

Description: Kiran politely declines Ramesh's request to share personal photos of a holiday, and he 

doesn’t insist. 

Question: Does this qualify as sexual harassment under POSH? 

Options: 

A. Yes, even asking is wrong. 

B. Yes, if he insists later. 

C. No, this is normal workplace interaction. 

D. No, unless she complains. 

 

Scenario 35 

Description: Mehul says to Sanya in a team call, “No wonder the client liked the pitch, you’re the 

pretty one.” 

Question: Is this a POSH violation involving Mehul and Sanya? 

Options: 

A. No, he meant well. 

B. Yes, this is inappropriate under POSH.  

C. No, unless Sanya is offended. 

D. Yes, only if HR is informed. 

 

Scenario 36 

Description: Aditya and Neha exchanged a few casual messages about movies over the weekend. 

Question: Does this qualify as sexual harassment under POSH? 

Options: 

A. Yes, personal messaging is not allowed. 

B. No, unless it involves flirting. 

C. Yes, if done on a work phone. 

D. No, this is normal workplace interaction if consensual.  
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Scenario 37 

Description: Tushar made an explicit joke during a team Zoom call that made Shraddha visibly 

uncomfortable. 

Question: Is this a POSH violation involving Tushar and Shraddha? 

Options: 

A. No, it was online. 

B. No, if others laughed. 

C. Yes, this is inappropriate under POSH. 

D. Yes, only if recorded. 

 

Scenario 38 

Description: Asha asked Kabir to cover for her on a deadline, and he refused respectfully, citing his 

workload. 

Question: Does this qualify as sexual harassment under POSH? 

Options: 

A. Yes, denying help is harassment. 

B. No, this is normal workplace behavior.  

C. Yes, if he was rude. 

D. No, only if she reports it. 

 

Scenario 39 

Description: Harpreet sends a message to Shalini saying, “You should wear more traditional clothes. 

You’d look better.” 

Question: Is this a POSH violation involving Harpreet and Shalini? 

Options: 

A. Yes, this is inappropriate under POSH. 

B. No, it’s just advice. 

C. No, unless she responds rudely. 

D. Yes, only if it’s in front of others. 
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Scenario 40 

Description: Rahul offered to help Sheetal carry a heavy box to the storeroom when she asked for 

assistance. 

Question: Does this qualify as sexual harassment under POSH? 

Options: 

A. Yes, it’s physical involvement. 

B. No, this is normal workplace support.  

C. Yes, if she is alone. 

D. No, unless she feels unsafe. 

 

Scenario 41 

Description: Vikram whispers jokes with double meanings to Mounika during team meetings. 

Question: Is this a POSH violation involving Vikram and Mounika? 

Options: 

A. No, jokes are common. 

B. No, unless others complain. 

C. Yes, this is inappropriate under POSH. 

D. Yes, only if recorded. 

 

Scenario 42 

Description: Lavanya and Ritesh debate politics over lunch but keep it respectful and light-hearted. 

Question: Does this qualify as sexual harassment under POSH? 

Options: 

A. Yes, politics is sensitive. 

B. No, unless they argue loudly. 

C. Yes, if someone overhears. 

D. No, this is normal workplace interaction. 
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Scenario 43 

Description: Abhay shows Priya a video on his phone that contains sexually explicit content and 

laughs. 

Question: Is this a POSH violation involving Abhay and Priya? 

Options: 

A. Yes, this is inappropriate under POSH. 

B. No, it’s a private phone. 

C. No, unless she complains. 

D. Yes, only if others watch too. 

 

Scenario 44 

Description: Shravan brings sweets for his team during Diwali, including for his female colleagues. 

Question: Does this qualify as sexual harassment under POSH? 

Options: 

A. Yes, if someone has allergies. 

B. No, this is normal workplace interaction.  

C. Yes, if it’s just for women. 

D. No, unless it’s forced on anyone. 

 

Scenario 45 

Description: Manish blocks Reema's way at the printer area and says, “Let’s have some fun.” 

Question: Is this a POSH violation involving Manish and Reema? 

Options: 

A. No, it’s just playful. 

B. No, unless she yells. 

C. Yes, this is inappropriate under POSH. 

D. Yes, only if HR is involved. 
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Scenario 46 

Description: Sweta and Arjun sit next to each other during training and work together on 

assignments. 

Question: Does this qualify as sexual harassment under POSH? 

Options: 

A. Yes, it’s too friendly. 

B. Yes, if they joke too much. 

C. No, this is normal workplace interaction. 

D. No, unless someone objects. 

 

Scenario 47 

Description: Prakash praises Sneha’s performance publicly in a team meeting and gives her due 

credit. 

Question: Is this a POSH violation involving Prakash and Sneha? 

Options: 

A. Yes, public praise is biased. 

B. No, this is appropriate and professional.  

C. Yes, only if others are jealous. 

D. No, unless he praises only women. 

 

Scenario 48 

Description: Ananya receives anonymous emails with lewd comments about her appearance. 

Question: Is this a POSH violation? 

Options: 

A. Yes, this is cyber sexual harassment. 

B. No, anonymous messages can’t be tracked. 

C. No, unless it happens more than once. 

D. Yes, only if IT is informed. 
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Scenario 49 

Description: Tejas laughs when someone else makes a sexist comment in a group chat but does not 

stop it. 

Question: Is this a POSH violation? 

Options: 

A. No, he didn’t say anything himself. 

B. Yes, only if HR is tagged. 

C. No, unless he repeats it. 

D. Yes, silent approval may be part of a hostile environment. 

 

Scenario 50 

Description: Kavya and Bhavesh mutually agreed to date outside of work, keeping it private and 

respectful. 

Question: Does this qualify as sexual harassment under POSH? 

Options: 

A. Yes, all relationships must be reported. 

B. No, if it’s consensual and doesn't affect work.  

C. Yes, if coworkers feel awkward. 

D. No, unless it becomes public. 

 

Scenario 51 

Description: Rahul often stares at Sneha during meetings, making her uncomfortable. 

Question: Is this a POSH violation involving Rahul and Sneha? 

Options: 

A. No, he isn’t saying anything. 

B. Yes, only if others notice. 

C. No, unless he compliments her. 

D. Yes, staring can constitute sexual harassment. 
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Scenario 52 

Description: Priya sends Diwali greetings to her entire team, including her male and female 

colleagues. 

Question: Does this qualify as sexual harassment under POSH? 

Options: 

A. No, this is normal workplace behavior.  

B. Yes, if someone feels disturbed. 

C. Yes, if it’s after work hours. 

D. No, unless it’s personal. 

 

Scenario 53 

Description: Imran frequently comments on his female colleague Ritika’s dressing style during breaks. 

Question: Is this a POSH violation involving Imran and Ritika? 

Options: 

A. No, he’s just being honest. 

B. Yes, comments on appearance can be harassment.  

C. No, unless she responds negatively. 

D. Yes, only if he posts it online. 

 

Scenario 54 

Description: Ritu gently advises Suresh to maintain punctuality in front of the team. 

Question: Does this qualify as sexual harassment under POSH? 

Options: 

A. Yes, public criticism is harassment. 

B. Yes, if he feels hurt. 

C. No, this is standard professional feedback. 

D. No, unless it repeats daily. 
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Scenario 55 

Description: Naveen forwards inappropriate adult jokes to the office WhatsApp group. 

Question: Is this a POSH violation involving Naveen? 

Options: 

A. Yes, it constitutes sexual harassment.   

B. No, it’s meant for humor. 

C. No, unless it targets someone. 

D. Yes, only if a female objects. 

 

Scenario 56 

Description: Kavita and Sunil are teammates who share a professional rapport and discuss work 

openly. 

Question: Does this qualify as sexual harassment under POSH? 

Options: 

A. Yes, if they talk often. 

B. Yes, if they message each other. 

C. No, this is normal workplace communication. 

D. No, unless complaints arise. 

 

Scenario 57 

Description: Arjun compliments Tina’s hairstyle once and does not repeat it. 

Question: Is this a POSH violation involving Arjun and Tina? 

Options: 

A. No, a single compliment isn’t harassment.  

B. Yes, all personal comments are harassment. 

C. No, unless Tina reports it. 

D. Yes, if others overhear it. 
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Scenario 58 

Description: Ramesh sends an unsolicited LinkedIn message to Neha calling her "gorgeous" and 

asking her out. 

Question: Is this a POSH violation involving Ramesh and Neha? 

Options: 

A. No, it’s outside the workplace. 

B. Yes, if both are coworkers and it causes discomfort.  

C. No, if it’s from a personal profile. 

D. Yes, only if sent during office hours. 

 

Scenario 59 

Description: Shruti and her team go for an official offsite where Manoj makes lewd jokes after drinks. 

Question: Is this a POSH violation involving Manoj? 

Options: 

A. No, it’s outside office. 

B. Yes, only if someone reports him. 

C. No, if he was intoxicated. 

D. Yes, official offsites fall under POSH coverage.  

 

Scenario 60 

Description: A female employee files a POSH complaint, and the IC shares her identity with others.  

Question: Is this appropriate conduct by the IC? 

Options: 

A. Yes, others should know. 

B. Yes, if asked by management. 

C. No, confidentiality must be maintained. 

D. No, only if she objects. 
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Scenario 61 

Description: Kartik constantly sends heart emojis to Pooja on the office chat even after she asks him 

to stop. 

Question: Is this a POSH violation involving Kartik and Pooja? 

Options: 

A. No, emojis are harmless. 

B. Yes, only if Pooja blocks him. 

C. No, unless he sends inappropriate pictures. 

D. Yes, repeated unwelcome messages are harassment. 

 

Scenario 62 

Description: Iqbal and Sanya have a healthy working relationship. He once said, “You’re smart and 

sharp with clients.” 

Question: Does this qualify as sexual harassment under POSH? 

Options: 

A. Yes, all personal remarks are harassment. 

B. No, professional praise is not harassment.  

C. Yes, if it’s frequent. 

D. No, unless HR raises it. 

 

Scenario 63 

Description: Deepa’s supervisor, Ajay, insists she goes out for dinner with him to "discuss promotion". 

Question: Is this a POSH violation involving Ajay? 

Options: 

A. No, he’s just networking. 

B. Yes, misuse of power for personal favor is harassment. 

C. No, unless others complain. 

D. Yes, only if dinner happens. 
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Scenario 64 

Description: Nikhil shares a team photo on social media without asking anyone, tagging female 

colleagues. 

Question: Does this qualify as sexual harassment under POSH? 

Options: 

A. No, unless the content is inappropriate. 

B. No, it’s team bonding. 

C. Yes, if not everyone agrees. 

D. Yes, if someone is uncomfortable with the tag. 

 

Scenario 65 

Description: Radhika feels uneasy when Vinay always stands too close while speaking. 

Question: Is this a POSH violation involving Vinay and Radhika? 

Options: 

A. No, maybe it’s his way of talking. 

B. Yes, physical proximity that causes discomfort can be harassment.  

C. No, unless he touches her. 

D. Yes, if it’s repeated with others. 

 

Scenario 66 

Description: Supriya and Meera have an argument over project roles, and Supriya reports Meera 

under POSH. 

Question: Does this qualify as sexual harassment? 

Options: 

A. Yes, if emotions are involved. 

B. Yes, if Meera yelled. 

C. No, workplace conflicts not related to gender or sexuality don't qualify.  

D. No, only if it was recorded. 
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Scenario 67 

Description: Anand calls his female colleague “baby” jokingly in front of the team. 

Question: Is this a POSH violation involving Anand? 

Options: 

A. No, he was joking. 

B. Yes, using inappropriate terms can be harassment.  

C. No, unless she cries. 

D. Yes, only if HR takes action. 

 

Scenario 68 

Description: Anjali is assigned late shifts every day, while her male counterparts get rotations. She 

suspects bias. 

Question: Can this be addressed under the POSH Act? 

Options: 

A. No, this is workplace scheduling. 

B. Yes, if she complains to HR 

C. No, unless it’s based on gender or retaliation. 

D. Yes, if she’s alone in the shift. 

 

Scenario 69 

Description: Roshan secretly clicks pictures of Rhea in the cafeteria and shares them in a private 

group. 

Question: Is this a POSH violation involving Roshan? 

Options: 

A. Yes, this is voyeurism and sexual harassment.  

B. No, it’s just casual photos. 

C. No, unless Rhea complains. 

D. Yes, only if someone reports the group. 
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Scenario 70 

Description: A POSH committee includes only men, and no external member is appointed. 

Question: Is this IC (Internal Committee) valid under the POSH Act? 

Options: 

A. Yes, internal members are enough. 

B. No, unless challenged in writing. 

C. Yes, if trained by HR. 

D. No, IC must include women and an external member. 

 

Scenario 71 

Description: Divya files a POSH complaint against her senior but later withdraws it under pressure. 

Question: Can the POSH committee still investigate the matter? 

Options: 

A. No, if the complaint is withdrawn. 

B. No, unless Divya files again. 

C. Yes, especially if coercion is suspected. 

D. Yes, only with written consent. 

 

Scenario 72 

Description: Mahesh, a client, makes uncomfortable comments to Namrata during a meeting. 

Question: Is this covered under the POSH Act? 

Options: 

A. No, he’s not an employee. 

B. Yes, POSH covers third-party harassment.  

C. No, unless HR warns him. 

D. Yes, only if he repeats it. 
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Scenario 73 

Description: Aarav shares a meme in the team group that has sexist undertones. 

Question: Can this be considered a POSH violation? 

Options: 

A. Yes, if it offends someone. 

B. No, it's just a meme. 

C. No, unless it’s about a team member. 

D. Yes, only if sent repeatedly. 

 

Scenario 74 

Description: Seema sees her manager distributing extra work to women who denied his dinner 

invites. 

Question: Is this behavior covered under POSH? 

Options: 

A. No, it’s a performance issue. 

B. No, unless they complain. 

C. Yes, it may amount to quid pro quo harassment. 

D. Yes, only if HR permits investigation. 

 

Scenario 75 

Description: Vivek compliments Neetu’s perfume and asks about her weekend plans. 

Question: Is this a POSH violation? 

Options: 

A. Yes, personal comments can be unwelcome. 

B. No, it’s friendly talk. 

C. No, unless done in private. 

D. Yes, only if repeated daily. 
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Scenario 76 

Description: Lalit invites his team to a movie after office hours. No one feels pressured. 

Question: Is this considered sexual harassment? 

Options: 

A. Yes, it's an out-of-office invite. 

B. Yes, if women are invited. 

C. No, it’s voluntary and non-threatening. 

D. No, unless alcohol is involved. 

 

Scenario 77 

Description: Swati receives an anonymous note at her desk with sexually explicit language. 

Question: Should this be treated as a POSH complaint? 

Options: 

A. No, the person is unknown. 

B. No, unless a name is mentioned. 

C. Yes, the workplace is responsible to investigate. 

D. Yes, only if it happens again. 

 

Scenario 78 

Description: An intern, Rhea, is whistled at by another male employee in the parking area. 

Question: Is this a POSH violation? 

Options: 

A. No, interns are not full employees. 

B. Yes, interns are protected under POSH.  

C. No, parking is outside the building. 

D. Yes, only if a supervisor saw it. 
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Scenario 79 

Description: Tanya files a false complaint of sexual harassment against her colleague in retaliation. 

Question: Is filing a false complaint punishable under the POSH Act? 

Options: 

A. No, all complaints are valid. 

B. No, unless proven. 

C. Yes, malicious complaints are punishable. 

D. Yes, if HR disapproves. 

 

Scenario 80 

Description: A POSH committee finishes inquiry in 70 days but delays the report. 

Question: Is this in line with POSH Act timelines? 

Options: 

A. No, inquiry and report must be completed in 90 days. 

B. Yes, report can wait. 

C. Yes, if the committee is small. 

D. No, unless the delay is approved. 

 

Scenario 81 

Description: During a conference call, Raj makes a double-meaning joke that embarrasses Preeti. 

Question: Does this fall under sexual harassment? 

Options: 

A. No, jokes are harmless. 

B. Yes, if others laugh. 

C. No, unless Preeti complains. 

D. Yes, if the joke is sexually colored and unwelcome.  
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Scenario 82 

Description: Arpita shares her personal travel pictures on her private social media profile, visible to 

colleagues. 

Question: Can this be considered harassment? 

Options: 

A. Yes, if others feel uncomfortable. 

B. No, personal posts are not harassment.  

C. Yes, if posted during office hours. 

D. No, unless tagged coworkers complain. 

 

Scenario 83 

Description: Kunal always volunteers to accompany female colleagues to their cabs, even if they say 

no. 

Question: Can this be considered harassment under POSH? 

Options: 

A. No, he is being caring. 

B. No, unless he touches them. 

C. Yes, unwelcome insistence can be harassment. 

D. Yes, only if repeated many times. 

 

Scenario 84 

Description: The IC completes an inquiry and finds no evidence of harassment, but the complainant 

is dissatisfied. 

Question: Can the complainant appeal the decision? 

Options: 

A. No, IC decision is final. 

B. Yes, an appeal can be filed within 90 days.  

C. No, unless HR supports it. 

D. Yes, only if management allows. 
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Scenario 85 

Description: A colleague praises Anushka’s leadership in a team meeting. 

Question: Is this sexual harassment under POSH? 

Options: 

A. No, appreciation for work is not harassment.  

B. Yes, public praise is discomforting. 

C. Yes, if repeated. 

D. No, unless Anushka raises it. 

 

Scenario 86 

Description: A former employee files a POSH complaint about incidents during her employment. 

Question: Can the IC take up this case? 

Options: 

A. No, she is not employed anymore. 

B. Yes, only if she has witnesses. 

C. No, unless management agrees. 

D. Yes, if the incident occurred during her tenure. 

 

Scenario 87 

Description: Tarun compliments multiple women at work every day on how they look. 

Question: Can this be considered harassment? 

Options: 

A. Yes, repeated personal comments can be unwelcome. 

B. No, it boosts morale. 

C. No, unless they file a joint complaint. 

D. Yes, if HR takes note. 
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Scenario 88 

Description: Shalini suspects that the POSH committee is biased and includes close friends of the 

accused. 

Question: Can she raise a concern about the composition of IC? 

Options: 

A. No, it’s already approved. 

B. Yes, members must be neutral and fairly appointed.  

C. No, unless a manager agrees. 

D. Yes, only if she reports to HR. 

 

Scenario 89 

Description: Dhruv gifts expensive items to his subordinate, Jyoti, even though she has refused them.  

Question: Can this be addressed under POSH? 

Options: 

A. No, gift-giving is a kind gesture. 

B. No, unless others object. 

C. Yes, forced gifting after refusal is harassment. 

D. Yes, only if she reports it. 

 

Scenario 90 

Description: The IC doesn’t complete the investigation even after 90 days without any valid reason. 

Question: Is this delay permissible under POSH? 

Options: 

A. No, investigation must be completed in 90 days. 

B. Yes, if they are busy. 

C. Yes, with HR permission. 

D. No, unless the complainant agrees. 
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Scenario 91 

Description: Sneha complains that her manager keeps staring at her during meetings, making her 

uncomfortable. 

Question: Can this be considered sexual harassment? 

Options: 

A. No, staring is not an action. 

B. No, unless others noticed too. 

C. Yes, if it causes discomfort and is repeated. 

D. Yes, only if it's outside work hours. 

 

Scenario 92 

Description: Vikram made a suggestive comment to Reena once, but stopped after she confronted 

him. 

Question: Is this still a POSH violation? 

Options: 

A. No, he stopped. 

B. Yes, only if someone reports it. 

C. No, unless repeated. 

D. Yes, one-time unwelcome behavior can still be harassment. 

 

Scenario 93 

Description: Aman jokingly touches Latha’s shoulder while laughing in the cafeteria. 

Question: Can this be considered sexual harassment? 

Options: 

A. Yes, any uninvited physical contact may be harassment.  

B. No, it was a joke. 

C. No, unless Latha files a complaint. 

D. Yes, if done in front of others. 
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Scenario 94 

Description: Farah receives continuous late-night messages from her team lead with non-work-

related questions. 

Question: Does this behavior qualify under POSH? 

Options: 

A. No, unless work is affected. 

B. No, he’s just being friendly. 

C. Yes, if messages are unwanted and make her uncomfortable. 

D. Yes, only if she replies. 

 

Scenario 95 

Description: Ravi jokes that "women can’t handle pressure" in a team meeting. 

Question: Can this be reported under POSH? 

Options: 

A. No, it’s just a stereotype. 

B. Yes, such sexist remarks are inappropriate.  

C. No, unless HR disapproves. 

D. Yes, only if said repeatedly. 

 

Scenario 96 

Description: Bhavna, a third-party vendor, complains of inappropriate behavior by an employee on 

the premises. 

Question: Can the company take action under POSH? 

Options: 

A. No, she is not on payroll. 

B. Yes, only if she has proof. 

C. No, unless HR allows. 

D. Yes, POSH covers even third-party interactions. 
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Scenario 97 

Description: The IC comprises all men and includes one junior employee only. 

Question: Is this a valid POSH committee? 

Options: 

A. No, it must include senior women and an external member. 

B. Yes, as long as it functions. 

C. No, unless HR signs off. 

D. Yes, if trained by a lawyer. 

 

Scenario 98 

Description: During a business trip, Manish keeps trying to join Ananya for dinner despite her refusal. 

Question: Can this be considered harassment? 

Options: 

A. No, it's a friendly gesture. 

B. Yes, repeated unwelcome behavior is harassment.  

C. No, unless others noticed. 

D. Yes, only if it occurs during work hours. 

 

Scenario 99 

Description: Aarohi is forced to work with the same manager she filed a POSH complaint against. 

Question: Is this ethical post-complaint handling? 

Options: 

A. Yes, until the case is closed. 

B. Yes, if monitored by HR. 

C. No, the employer must ensure a safe working environment. 

D. No, only if Aarohi resigns. 
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Scenario 100 

Description: Ritesh files a POSH complaint and faces retaliation like poor appraisals and exclusion. 

Question: Is retaliation covered under the POSH Act? 

Options: 

A. No, POSH only covers women. 

B. Yes, only if court-ordered. 

C. No, unless it is verbal abuse. 

D. Yes, retaliation after complaints is prohibited. 
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Answer Key 
1.D 2.B 3.C 4.B 5.D 6.C 7.A 8.B 9.D 10.B 

11.D 12.A 13.B 14.D 15.C 16.B 17.C 18.D 19.C 20.D 

21.C 22.D 23.B 24.D 25.C 26.B 27.C 28.A 29.D 30.B 

31.C 32.C 33.A 34.C 35.B 36.D 37.C 38.B 39.A 40.B 

41.C 42.D 43.A 44.B 45.C 46.C 47.B 48.A 49.D 50.B 

51.D 52.A 53.B 54.C 55.A 56.C 57.A 58.B 59.D 60.C 

61.D 62.B 63.B 64.A 65.B 66.C 67.B 68.C 69.A 70.D 

71.C 72.B 73.A 74.C 75.A 76.C 77.C 78.B 79.C 80.A 

81.D 82.B 83.C 84.B 85.A 86.D 87.A 88.B 89.C 90.A 

91.C 92.D 93.A 94.C 95.B 96.D 97.A 98.B 99.C 100.B 
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